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AGREEMENT made between the Board of Education of the Sewanhaka Central
High School District of Elmont, Floral Park, Franklin Square and New Hyde Park
(hereinafter called the "Board") and Sewanhaka Federation of Teachers For Professional
Nurses (h~reinafter called the "Federation"):
WHEREAS it is the purpose and policy of both the Board and the Federation to
encourage and maintain effective and harmonious relationships between the Board and
the members of its staff, and to assure each student the fullest opportunities in keeping
with her or his own individual potential and capacities, the following tenns and
conditions of employment are hereby agreed upon between the Board and the Federation:
ARTICLE I
DURATION OF AGREEMENT
This agreement shall be effective as of and retroactive to July 1, 2003 and shall
continue in force and effect through June 30, 2006.
ARTICLE II
RECOGNITION AND NO-STRIKE PLEDGE
A. Recognition: The Federation, having been selected by a majority of professional
nurses in an appropriate unit, is hereby recognized as the exclusive collective negotiating
agent for members of the staff as defined in paragraph B below.
B. Staff: For purposes of this Agreement, the staff shall consist of all registered
professional nurses.
c. No-Strike Pledge: So long as the Federation is the exclusive negotiating agent as
aforesaid, the Federation agrees to comply with the provisions of the Public Employees
Fair Employment Law, prohibiting strikes, as said Law is now in effect or may be
hereafter amended.
ARTICLE III
FEDERATION RIGHTS
A. Meetings: Upon request of the Federation, either the Director of Pupil Personnel
Services or the District Director of Athletics, Physical Education, Health and Driver
Education shall meet with Federation representatives three times during the school year
(September through June). The Director of Pupil Personnel Services, or the District
Director of Athletics, Physical Education, Health and Driver Education shall advise the
Federation of any new major revision of health services policy which is under serious
consideration, and shall give the Federation an opportunity to discuss the matter. This
provision shall in no way limit or restrict any rights or remedies the Federation may have
under Law.
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B. Committees: Existing or future committees, which deal with health and/or safety,
will include representation from the membership of the Federation. In addition, one
member of the Federation will be invited to attend interviews of candidates for a
professional nurse position.
C. Mailboxes: Mailboxes shall be available to the Federation without censorship. Only
signed or otherwise authenticated (as to source) materials are to be placed in professional
nurses' mailboxes. Copies of boxed material shall be forwarded to the Director of Pupil
Personnel Services and Director of Athletics, Physical Education, Health and Driver
Education. .
D. Bulletin Board Space: Space on one (1) bulletin board shall be reserved in the main
office of each building for use by the Federation for the purpose of posting informational
material for the staff. The size and location of the space is to be determined in
consultation with the building principal.
E. Dues Check-Off and Agency Fee: So long as the Federation is the lawful, exclusive,
collective negotiating agent of the professional nurses, as defined in Article II above, the
Board shall deduct Federation dues from the Bi-weekly check of members of the
Federation who submit dues check-off authorizations in writing to the Board. The
amount of dues to be deducted is to be determined by the Federation in accordance with
written memoranda thereof to be filed by the Federation with the Board. The Federation
shall be permitted to make dues check-off cards available through the schools. Any nurse
may rescind such authorization by written notice to the Federation and the Superintendent
of Schools. For new Federation members the District shall deduct appropriate amounts
of dues upon notice from Federation.
Every member of the bargaining unit who is not a member of the Federation shall,
within 60 days, after the initial date of employment or within 30 days after this section
becomes effective, whichever is later, pay to the Federation an Agency Fee. Such fee
shall be certified to the District by SFT and shall be consistent with requirements of law.
The Federation shall forward to the District a list of non-members and the sum of money
to be deducted from each nurse's paycheck for the Agency Fee. Said amount shall be
deducted from each nurse's paycheck. Not later than 30 days after receipt of a list of
non-members, the District shall forward said amount to the Federation.
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ARTICLE IV
WAGES AND OTHER FINANCIAL BENEFITS
A. Wages: The salary of the staff, effective as of July 1,2003 - June 30, 2006, shall be
in accordance with Schedule A attached.
B. Other Financial Benefits: Other financial benefits and schedules are effective as of
July 1, 2003, and shall be as set forth in Schedule B.
C. In the event a member of the Federation is selected to advise or coach an activity
covered in the Teachers Contract on Schedule B; the compensation will be as per said
agreement.
D. Upon the request of any member of the staff, the Board shall deduct the requested
amount from the individual's pay and deposit it in the Nassau Educators Federal Credit
Union.
E. 403B accounts shall be made available to professional nurses through paYroll
deduction.
F. The District shall pay each professional nurse on a Bi-weekly basis. Members of
the unit will have the option of payment over a ten (10) or twelve (12) month basis.
G. The District shall make every effort to distribute paychecks to professional nurses
immediately prior to scheduled holidays as per the District Calendar.
H. The District shall provide approved mileage reimbursement at the rate in effect as
established by the Board of Education at its reorganization meeting.
I. The District shall pay a maximum of $50 on claims resulting from vandalism to
automobiles owned by employees (or spouse) while employees are engaged in activities
associated with their employment. These claims shall be evaluated and subject to the
limitations set forth in Board Policy.
1. Optical Coverage: OpticalNision coverage will be provided as per the SFT Teachers
Agreement.
K. Health Insurance: The District shall pay the cost of the 100/80 Group Health Insurance
of full-time members of the professional staff from July I, 2003 through June 30, 2006.
Not with standing the above nurses on the individual plan shall contribute $225 per year
for health insurance coverage. Health insurance paid for by the Board shall be the cost of
the Empire Plan Core Plus Enhancement. The District shall continue hospitalization and
major medical coverage under the empire Plan Core Plus Enhancement except when the
nurse elects another plan. Any additional cost for a more expensive pOlan,during the life
of this contract, shall be paid for by the individual covered.
L. Health Insurance Retirees: The District will pay 65% of the premium for retiree's
coverage for health insurance and 45% of the premium for eligible dependent coverage
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for health insurance under the present plan for members of the professional staff ~d their
eligible dependents upon retirement of members of the professional staff.
M. During the life of this contract, should a member of this Federation successfully
complete approved in-service or college courses, compensation will be:
6 Credits - $300
12 Credits - $600
This will be a one-time paYment as incentive to improve their skills, which are
directlyrelated to enhance professional performance. .
N. Dental Insurance: The District shall pay the full cost of the dental insurance plan
provided for in the SFT contract.
O. Sick Leave Conversion: Any nurse who has served the district for twenty (20) years
or more shall have the option of converting at the rate of two-hundredths of the current
year's salary his/her accumulated sick leave up to a maximum of 200 days into additional
salary over the next one, two or three years, as he/she may desire for services rendered
during those years at the rate of one day for each four days of accumulated sick leave,
spread equally over the number of years selected. During those years the employee shall
continue to accrue sick leave in excess of 200 days that may have been accrued as of the
time such exercise of such option.
ARTICLE V
HOURS AND OTHER TERMS AND CONDITIONS OF EMPLOYMENT
A. Work Dav: The length of the nurses' day shall be the same as the length of the
teachers' day specified in the bargaining agreement between the SFT and the Sewanhaka
Central High School District. Any modification in the contractual length of the teachers' .
day shall be reflected in the length of the nurses' day. Part-time professional nurses have
a pro-rata responsibility to perform professional obligations of full-time nurses.
1. One period shall be allowed for lunch.
2. One fifteen-minute coffee break will be given in the morning and one fifteen-
minute break in the afternoon.
3. The professional nurses will remain on school premises during the entire
school day unless explicitly excused by the principal.
4. In case of an emergency or crisis, a danger to health and safety, as defined in
the school District's Crisis Management Plan, the school nurse will remain
after school hours or report to the building as directed by the Superintendent
or his designee. Compensation for this duty is specified in Schedule B.
-
.
B. Notwithstanding paragraph "A" above, when the District determines that a need
exists for nurses to perform additional services on a regular basis, the District may
require the performance of services for a 10thperiod. The nurse shall be compensated at
the compensable internal coverage rate contained in Schedule "B", item "D" of the
collective bargaining agreement with the SFT. The District shall notify nurses of the
need for additional coverage on a regular basis on or before August 15th. Before
requiring a nurse to perform said additional services, the District will attempt to secure
the performance of said duties on a voluntary basis -(including a transfer where necessary)
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based upon seniority as a full-time District employee. Ifno nurse volunteers to perform
these services, a nurse not already working a tenth period will be assigned on the basis of
least seniority as a full-time employee in the District.
C. The performance of professional nurses will be evaluated by the building principal
with the input of appropriate Pupil Personnel Chairperson and/or nurse supervisor.
D. Professional nurses shall be permitted to review the contents of their personnel file
folders upon making a appointment during the regular business hours and copies of
materialscontained in that folder will be provided upon request.
.
E. Professional nurses will attend up to five (5) staff meetings after school (September-
June) with .District Director of Pupil Personnel Services or District Director of Athletics,
Physical Education, Health and Driver Education. These meetings will be scheduled for
no more than one hour in duration. It is understood, however, that those who wish to
remain beyond such time may do so. Every effort will be made to give at least one
week's notification of said meeting.
F. Professional nurses will provide two (2) one-hour training sessions for building staff
on subject matter to be approved by the Building Principal. Nurses shall not be required
to attend regular faculty meetings but may do so on a voluntary basis.
ARTICLE VI
POLICY
A. Board Prerogatives: The establishment of policy is the prerogative of the Board.
However, except as otherwise provided for in paragraph E of this Article, this Agreement
shall supersede any new or existing policies, rules, regulations, or practices of the Board
which shall be contrary to or inconsistent with the terms of this Agreement. Neither party
shall for the duration of this Agreement, be required to discuss or agree to any
modification of the terms and conditions contained herein. In the event that the parties,
by mutual consent, agree to the alteration or modification of, or addition to or deletion
trom, the terms and conditions hereof during the duration of the agreement, such
alteration, modification, addition or deletion shall be in writing annexed hereto, and
signed by the parties.
B. Effectuation ofPolicv: All policies shall be effected on a consistent basis
throughout District.
C. My individual arrangement, agreement or contract hereafter executed during the
term of this Agreement between the Board and an individual professional nurse shall be
subject to and consistent with the terms of this Agreement.
D. Legal Counsel: The Board shall provide legal counsel to the professional nurses
as required by Law.
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E. Conflict with Statutes and Law: In the event any provision hereofis.in c~nflict
with any law or statute now or hereafter in effect, the law or statute shall prevail, but the
balance of the contract shall remain in full force and effect.
F. Non-discrimination: The District and its administrative personnel shall not
discriminate against any member of the negotiating unit on the basis of race, religion,
creed, color, age, national origin, sex, marital status, membership or participation in or
association with the activities or any employee association.
G. ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR
BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN
APPROV AL.
ARTICLE VII
CALENDAR
The number of duty days for professional nurses will be the same as specified for
Teachers on the school calendar.
Summer Physicals: A minimum of three (3) nurses will participate in district
physicals scheduled at a local hospital on two (2) Saturdays, one (1) in June and one (1)
in August. If sufficient staff is not obtained on a voluntary basis, the District has the right
to select up to three (3) nurses to participate at these physicals.
ARTICLE VIII
MISCELLANEOUS PROVISIONS
A. Copies of this Agreement shall be reproduced at the expense of the Board and
given to all professional nurses now or hereafter employed by the Board within
three (3) weeks after execution of the Agreement or, if employment occurs
thereafter, within two (2) weeks after employment.
B. The District policy manual shall be distributed to all professional nurses of the
District.
c. D1:lringthe term of this Agreement, all full and part-time professional nurses shall
maintain license as a registered professional nurse at her/his expense. Nurses
shall, at all times, carry out their professional responsibilities iD:accordance with
the requirements of State law and regulations governing the practice of nurses.
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ARTICLE IX
LEAVES
A. PeFsonal Leave: Each member of the staff may be granted, without salary
deduction, up to three (3) days of non-cumulative personal leave during the school year
for such purposes as observance of funerals (other than as provided for in paragraph E
below), religious holidays, house closings, college registration, birth of child to wife,
weddings, involuntary court appearances, and any other purposes deemed valid by the
Superintendent-and as provided for in Section B below. Notification for such leave must
be submitted to the building principal, on the prescribed fonn, five (5) days prior to the
day of leave (except in cases of emergency or unforeseen circumstances).
No reason need be given for such leave unless such leave entails a day
immediately preceding or succeeding a weekend, vacation or holiday period. Any
professional nurse requesting personal leave shall be notified of the disposition by the
building prin~ipal. The Superintendent or designee shall review all such dispositions.
It is expected that requests for such leave will not entail, unless unavoidable, a
day immediately preceding or succeeding a weekend, vacation or holiday period.
B. Sick Leave: Each member of the staff shall be pennitted during the school year,
without salary deduction, 12 days of sick leave.
Eligibility for such leave shall not begin until the end of one (1) month's service
in the District on a full-time basis, at which time the employee shall be credited with an
advance bank of twelve (12) days. A new employee who is absent because of illness
before he/she has accumulated necessary sick leave days shall not have salary deducted
until the last paycheck is prepared. If there are enough days accumulated to cover such
earlier absence, there will be no deduction ftom salary.
Members of the staff who, from exposure to children in the District, become sick
with mumps, measles, chicken pox, Gennan measles or any other communicable disease
shall be granted sick leave for the duration of their illness without deduction ftom their -
sick leave allowance.
Members of the staff who may be pregnant and in jeopardy due to an outbreak of
contagious disease( s) shall be granted sick leave until such time as they may return to
work without jeopardizing their pregnancy or the fetus, without deduction ftom their sick
leave allowance, if such leave is approved by the District Medical Examiner.
Members of the staff absent as the result of injuries on the job shall receive net
credit for sick leave used to the extent that the District receives reimbursement through
compensation or lawsuit.
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Members of the staff injured in line of proper duty as a result of criminal ~ssault
by a student or students, so that they are not able to perform their duties, shall be
permitted to be absent without deduction from their sick leave allowance. The Board
may require examination by its Medical Examiner in such cases.
Absence due to serious illness in the immediate family (for example, child,
parent, husband, wife, sister, brother, mother-in-law, father-in-law, grandparents, or any
permanent member of the professional nurse's household not otherwise specified herein),
shall be charged on a day-for-day basis (not to exceed five (5) days) to the employee's
existing sick leave allowance. Should there be insufficient or no accumulated sick leave,
a maximum of two (2) days for illness in the immediate family may be charged with the
approval of the Superintendent, to personal leave.
Unused sick leave shall be accumulated indefinitely.
Members of the staff who use no more than six (6) sick days in anyone school
year may casJ1in up to two unused personal days, at 1/200 of the current year's salary.
Payment to be made by August 15th.
C. Extended Sick Leave: A pool of 20 days per school year is hereby established as
extended sick leave, without salary deduction for members of the staff. Any member of
the staff, who has expended herlhis accumulated sick leave, shall be entitled to and
receive extended sick leave, without salary deduction, not exceeding 20 days per school
year from such pool upon meeting the following conditions:
1. The member of the staff has been employed full-time in the District for at
least seven (7) years.
2. There is presented to the Board a certificate from a physician chosen by
the Medical Inspector of the Sewanhaka Central High School District, stating that the
member of the staff, as a result of serious illness or disability, is unable to perform herlhis
normal duties for at least 30 calendar days, all or a part of which runs beyond the last day
of herlhis accumulated sick leave, the days beyond the expended accumulated sick leave
being deemed the extended sick leave. Unused days from the sick bank are to be carried
over to the subsequent year during the life of the contract.
D. Death in Immediate Family: Each member of the staff shall be allowed, during the
school year, up to three (3) days of leave for each death in the immediate family. Such
leave shall be without salary deduction and shall not be deducted from the accumulated
sick leave. Where the leave exceeds three (3) days, the excess (not exceeding two (2)
days) shall be deducted from personal leave or, if no such personal leave is available,
from accumulated sick leave.
E. Restoration of Health: Permanent members of the staff may be granted by the
Board, upon the recommendation of the Superintendent, a leave of absence without pay
for purpose of restoration of health. Such leave shall not exceed one (1) school year in
length and shall require certification by a school physician as to the necessity therefor.
(A copy of such certification-shall be forwarded to the Superintendent along with a
letter of application for the leave.
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Wherever possible, staff members, upon their return from such leave shall return
to the building and position held prior to the leave. .
F. Leave For Court Cases - Jurv Dutv: Any staff member who serves as a juror will
receive his or her regular school salary during the period of actual jury service, provided
that all per diem compensation received for such jury duty shall be remitted to the school
district. If a professional nurse is called for jury duty more than once 'in three (3) years
the nurse shall authorize the Board to seek a deferment.
.
Any staff member who is duly subpoenaed to appear in court for school District
matters shall be entitled to full salary while so appearing. In such cases, the subpoena fee
shall be paid over to the school district.
G. Other Leaves: The Board of Education shall grant unpaid leaves for up to one
year to professional nurses for the following reasons:
a.
b.
c.
Maternity/paternity
Peace Corps
Unpaid leaves may also be granted for such other purposes as may be deemed to
be in the best interests of the district as determined by the Superintendent and the
Board of Education.
In order for a professional nurse to be eligible for such a leave shelhe must
have been in actual attendance for at last 340 out of the 368 days (excluding
summer sessions) immediately preceding the commencement of the leave period.
The Board may waive the attendance requirement upon the recommendation of
the Superintendent. Furthermore, to be eligible, a professional nurse must request
such leave at least 60 days prior to the commencement of the leave.
Leaves shall be arranged so that they terminate at the beginning of a
school year. Leaves shall be arranged so that they commence with the beginning
of a school year, except for those related to maternity and disability.
H. Convention or Conference Leave: The Superintendent may grant with reasonable
limitations as to time and number of individuals, convention or conference leave when, in
his discretion, such convention or conference attendance will contribute to the
effectiveness of the program. Application for such leave must be submitted, on the
prescribed "Convention or Conference Leave" form, to the Building Principal to be
forwarded to the Superintendent for approval. Expenses of attendance at such
conventions or conferences will be paid by the Board within the limitations of the
amounts budgeted for such expenses. _
1. Troubled Emplovee Program: Statement of Purpose - Alcoholism, drug abuse,
and mental illness are recognized by the parties to be treatable conditions. Without
detracting from existing rights and obligations of the parties recognized in the other
provisions of this Agreement, the District and the Federation agree to cooperate in
encouraging employees affected with alcoholism, drug addiction and/or mental illness to
undergo a coordinated treatment program directed to the objective of their rehabilitation.
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District Referral Service: The District and the Federation shall cooperate .in the
establishment of a referral service for the purpose of directing a troubled employee to an
appropriate agency for help, serving as liaison between the employee and the District and
Federation, and making recommendations as called for in this procedure. The District
Referral Service shall consist of a representative of the District, the Federation, and any
other members mutually agreed upon.
Procedures:
1. When a change in an employee's job performance is noticed and when
alcoholism, drug abuse, or mental illness is suspected, the following steps
shall be taken:
.a. The building principal and/or her/his designee shall discuss the problem
with said employee and suggest that said employee avail herself/himself of
the services of the District Referral Service. The employee shall be
informed that the use of the District Referral Service is not mandatory;
however, continued deficient performance on the part of the employee
..
may result in severe consequences. In addition, the employee shall be
informed that neither the suggestion of nor the use of the District Referral
Service in and of itself shall constitute reason for nor basis of reprisal, and
that the use of the District Referral Service or the suggestion of the use of
the District Referral Service shall be kept confidential with no record
placed in the employee's personnel file.
An employee who chooses not to avail herselflhimself of the District
Referral Service shall be covered by the procedures described herein.
b. Should the therapeutic program prescribed for said employee involve
hospitalization and/or other rehabilitation requiring absence from work,
the employee, upon recommendation of the District Referral Service, shall
be granted:
1. use of her/his own accumulated sick leave
2. and in addition, if the employee is tenured, the days necessary to
complete required therapy to the extent necessary, not to exceed five
(5) school days for each year of service to the District. An individual's
use of the Rehabilitative Sick Bank shall be cumulative.
c. Should the therapeutic program prescribed for said employee involve
hospitalization and/or other rehabilitation requiring absence from work,
the employee may request a leave of absence without pay as provided for
in Article IX, Section H.
2. When an employee has privately enrolled in a therapeutic program without the
intervention of the District Referral Service because of addiction and/or
mental illness which requires hospitalization and/or rehabilitation away from
the job, the employee shall have the use of her/his accumulated sick leave,
Rehabilitative Sick Bank, and leave of absence as described herein upon
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certification of need by an accepted alcohol or drug treatment center. and/~r a
qualified therapist, and upon the recommendation of the District Referral
Service.
3. -The District will require periodic certification of an employee's ongoing
participation in a therapeutic program while on sick leave. Failure to produce
such certification shall result in the termination of said leave. The use of such
leave shall not result in the loss of seniority except when leave without pay is
utilized.
ARTICLE X
PREFERENCE FOR POSITIONS
A. The Board before acting to fill a new or vacant professional nurse position, will
post a notice indicating the nature and requirements of the position. Such notice will be
posted in all the district's schools.
B. Regular full-time positions: The District shall continue its practice of giving part-
time unit members priority consideration in being hired as a full-time employee. They
must be appropriately certified and demonstrate through the regular process the qualities
that make them the best candidate for the position.
C. Voluntarv Transfers: Should a vacancy occur due to resignation or retirement,
nurses would have the right to request a voluntary transfer and be granted such transfer
based upon district seniority accrued on a full-time basis.
D. Summer School Positions: Unit members shall be given preference for summer
school nursing positions. It is understood, however, that such preference does not
supersede the judgment and recommendation of the Summer School Administration.
ARTICLE XI
GRIEVANCE PROCEDURE
To enable employees to have an available procedure for the determination of
grievances, the following regulations are established.
1. Definitions:
As used herein the following terms shall have the following meanings:
a. "Employee" shall mean any person or groups of persons employed as
members of the staffby the school district, other than as an independent contractor.
b. "Grievance" shall mean a claimed violation of the terms of this
Agreement, or any claimed violation, misinterpretation or inequitable application of the
existing laws, rules, procedures, regulations, administrative orders of work rules of the
Board of Education, the school district or any department of either, which pertain to
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members of the staff provided, however, that such term shall not include any matter,
which,by law, is prohibited from being administeredunder this Article. .
c. "Immediate Supervisor" shall mean the employee or officer on the
next higher level of authority above the employee in the department wherein the
,grievance exists and who is normally assigned to exercise any immediate supervisory
authority over the employee. In the event that the identity of the immediate supervisor is
in question, the identity shall be determined by the Building Principal.
d. "Days" shall exclude Saturdays, Sundays, legal holidays, vacation
periods and recess days in computing the number of days within which action must be
taken or notice given within the terms of this procedure, except when the term "Calendar
Days" is u.sed.
2. Declaration of Basic Principle
a. Every employee of this school district shall have the right to present
herlhis ,grievance in accordance with the procedures provided herein, free from
interference, coercion, restraint, discrimination, or reprisal, and shall have the right to be
represented by the Federation at all stages of the grievance procedure.
b. In a case where the grievance shall be directed against one who is
authorized to conduct the second stage, the Superintendent shall designate a substitute.
c. The written grievance statement hereafter required to be filed shall not
be amended or changed at any time, except in respect to obvious errors and omissions.
d. The Pupil Personnel Department Chairperson in the first stage and the
Building Principal in the second stage may designate a deputy to make a recommendation
or determination. Such deputy shall have all the powers of the person designating
herlhim.
e. The appropriate representatives of the parties may, by mutual
agreement, in writing, extend for stated periods of time any time limits provided for in
this Article. .
f. The purpose of the grievance procedure is to secure at the lowest
possible administrative level equitable solutions to ,grievances, which may from time to
time arise. At each of the first three stages of the grievance procedure the parties shall
make an effort to informally resolve the ,grievance and there shall be a full exchange as to
the parties' position and the reasons therefor.
3. First Stage
a. An employee who claims to have a ,grievance shall present the facts
of her/his grievance and relief desired to herlhis immediate supervisor, orally, within
fifteen (15) days after the grievance occurs, with the object of resolving the matter
informally.
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b. The immediate supervisor shall discuss the grievance with th~
employee with the objective of arriving at a mutually agreeable solution. In addition, the
supervisor may consult with such other employees and members of the staff as shelhe
deems appropriate. .
c. Within three (3) days after presentation of the grievance, the
immediate supervisor shall make herlhis decision and orally communicate the decision
and the reasons to the employee presenting the grievance and to the Federation. If no
decision shall have been made within said period, the first stage shall be deemed to have
been waived.
4. Second Stage
a. If any employee presenting a grievance is not satisfied with the
decision made by herlhis immediate supervisor, or if the first stage is deemed to have
been waived under "3c" hereof, shelhe may within five (5) days of the date of the
decision or, if applicable, of the effective date of the waiver, request by and through the
Federation a"review and determination of the grievance by the Federation by the Building
Principal. Such request shall be in writing shall be known as the "Grievance Statement",
and shall contain (1) a clear and concise recital of the grievance; and (2) the relief
requested. The grievance statement shall be presented by and through the Federation to
both the Building Principal and the immediate supervisor to whom the grievance was
originally presented.
b. The Building Principal shall, within three (3) days after receipt of the
written Grievance Statement, meet with the employee and a representative of the
Federation, with the objective of arriving at a mutually agreeable solution. The Building
Principal also may consult with such other employees and members of the staff as shelhe
deems appropriate.
c. Within four (4) days after herlhis initial meeting with the grievant (see
"4b" above) the Building Principal shall notify the grievant and the Federation, in writing
of the decision and the reasons. If no decision shall have been made within said period,
the second stage shall be deemed to have been waived.
5. Third Stage
a. If the grievant be not satisfied with the decision made by the Building
Principal, or if the second stage shall be deemed to have been waived under "4c", he/she
may within five (5) days of the date of the decision or, if applicable, of the effective date
of the waiver, request in writing by and through the Federation, a determination ofhislher
grievance by the Superintendent or designee, setting forth in detail (1) a clear and concise
recital of the grievance; and (2) the relief requested. A copy of the request shall be
presented to the Building Principal. .
b. The Superintendent or designee shall, within three (3) days after
receipt of the written request, meet with the employee and a representative of the
Federation, with the objectiye of arriving at a mutually agreeable solution.
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The Superintendent may also consult with such other employees and members of the staff
as he deems appropriate.
c. Within four (4) days after his initial meeting with the grievant (see
"5b" above) the Superintendent or designee shall notify the grievant and the Federation,
in writing of his decision and the reasons. If no decision shall have been made within
said period, the third stage shall be deemed to have been waived.
6. Fourth Stage
a. If the grievant be not satisfied with the decision made by the
Superintendent or designee, shelhe may, within seven (7) days thereafter, request in
writing by and through the Association a hearing and determination of the grievance by
the Board of Education.
b. The Board of Education, upon receipt of such a written request ITom
the employe"e,shall hold a hearing within fourteen (14) days at which time oral and
written testimony or arguments may be presented.
c. Within twenty (20) days after the close of the hearing, the Board of
Education, shall, in writing, render its decision (including fact-finding conclusions and
recommendations), copies of which shall be sent to the grievant and the Federation. This
shall be the final stage of the grievance procedure.
7. It is understood that no member of the Board shall participate in the
grievance decision unless he or she has heard the entire case at the hearing stage of the
gnevance.
8. It is understood that the grievance procedure provided for in this Article shall
not be an exclusive remedy; that any party at any stage hereof, or at the conclusion
thereof, shall have the right to seek appropriate redress by court action and/or through
any governmental agency or authority.
9. Disability and Delav
If, during any period of time within which an employee is required to act in
accordance with this procedure, such employee shall be ill, incapacitated or unaware of
the action which could be the subject of a grievance under this procedure, or should be so
remote ITomthe school district as to make it impractical to avail herself/himself of the
procedure, the time within which to take action shall be deemed extended until the
disability ceases, provided however that no such extension of time shall result in an
extension of more than sixty (60) calendar days of the aforesaid period of time.
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BOARD OF EDUCATION OF
SEWANHAKA CENTRAL HIGH
SCHOOL DISTRICT OF
Elmont, Floral Park,
Franklin Square, and
New Hyde Park
By:
L~
S-hperintendent of Schools
. SEWANHAKA FEDERATION OF TEACHERS
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By:
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2003/04 2004/05 2005/06
1. 40,036 41,337 42,681
2. 40,943 42,273 43,647
3. 41,962 43,326 44,734
4. 42,992 44,389 45,832
5. 44,043 45,474 46,952
SCHEDULE A
SALARY SCHEDULE
2003-2006
SEW ANHAKA FEDERATION OF TEACHERS FOR PROFESSIONAL NURSES
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SCHEDULE B
SALARY SCHEDULE
SEWANHAKA FEDERATION OF TEACHERS FOR PROFESSIONAL NURSES
1. SupervisoryRates - Compensationfor after school and weekend
supervision will be at the rate contained in the SFT Agreement in
Schedule "B", Subparagraph "A".
2. If requested to assist at summer physicals for athletes, compensation shall
be at the rate of 1/200 of annual salary.
3. Hourly rates of Pay: The hourly rate of pay for the related work done
outside the school day shall be $25.00 in 2003-04, $26.00 in 2004-05 and $27.00 in
2005-06.
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